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Maturn™ is Canada’s first comprehensive program supporting women throughout their entire
maternity leave with the exact tools, connections, and compassionate resources required to
transition back to work with greater ease and less self-doubt. Maturn’s all-encompassing

program includes everything from preparation for maternity leave, childcare planning, and
postpartum changes, to identity shifts, navigating the inner critic, equitable partnership

parenting, and preparing for the crucial transition back to work. 
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Navigating
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 Transition to
"Working Mom"
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If mothers received access to specialized tools, a dedicated community
and external support systems to transition back to work with ease —
lasting, systemic change would be the natural side effect.

8 ONLINE MODULES MONTHLY LIVE
COACHING CALLS

COMMUNITY GROUP

PROGRAM OVERVIEW
Women can grow and learn on a schedule that works for them through an online platform,
monthly live group coaching calls, discussions with subject matter experts, and a dedicated

community of women in their corner supporting them.
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Each year in Canada, over 375,000 women take maternity leave and far too many

are experiencing the affects of the Motherhood Penalty.
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MATERNITY LEAVE:
THE NUMBERS

Canada has the 8th highest gender pay gap out of 43 countries. The
motherhood earnings gap persists for at least five years after women return to
work following childbirth. 
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Mothers are 8.2 times less likely to receive a promotion vs. women without
children.

2

Salaries for mothers vs. non-mothers are on average 12% lower, which has
them three years behind before they reach the starting salary of non-mothers.3

Maternity leave and the years surrounding it represent
the largest single point in which women off-ramp from
organizations.

Men don’t face the same penalties when they become
fathers. In fact, research shows that men’s earnings
increase when they have a child.

These numbers don’t add up. And we need actions to 
drive change.

That’s why we’re determined to flip the script and change
the cost of motherhood in Canada: starting with more
supportive maternity leave for women. 

INVESTING IN MOTHERS
With Maturn, your organization demonstrates a commitment to advancing gender
equality, while increasing its ability to both attract and retain female talent. By

investing in Maturn, companies will notice:

Female
employees being

more likely to
stay and prosper

in their roles

Returning moms
confidently

bringing a new
perspective and
skill set to the

table

Being an inclusive
and progressive

employer of
preference

The prevalent gender
gap would start

becoming narrower
and narrower
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MISSION
Maturn™ was created to shift the narrative and
support systems around maternity leave in
Canada — so that more working mothers can
continue to advance in their careers and retain
positions of leadership with greater support from
employers, partners and like-minded women
along the way. Our signature program, Maturn is
the only comprehensive program of its kind in
Canada focused solely on the crucial transition to
and from maternity leave.

JEN MURTAGH
With over two decades of experience spanning both corporate and non-profit, heart-
centred leadership has been the guiding star of Jen Murtagh’s career. An award-
winning and values-based C-Suite leader, Jen has successfully led and raised millions
for national campaigns on anti-bullying, vulnerable youth, and advanced gender equity
through her work with a variety of women’s organizations.
As an ICF accredited leadership coach, Jen supports women to live and lead bravely
through her 1:1 coaching, workshops, speaking and signature Brave Leadership for
Women program. Jen is a Business in Vancouver ‘Forty Under 40’ Award Winner and
Greater Vancouver Board of Trade ‘Women of Promise’.
Jen is a community champion, who has volunteered thousands of hours for countless
charities and in 2017 fulfilled a lifelong dream by travelling to Africa to lead mentoring
+ goal-setting workshops with non-profit One Girl Can. Jen is a mother and
stepmother to four children who was inspired to co-create Maturn to serve mothers in
a deep and meaningful way while advancing gender equity.

SONJA BAIKOGLI FOLEY

Sonja holds 15+ years of diverse experience in non-profit, public and private
organizations and has always been drawn towards impact-driven work that genuinely
makes a difference in the lives of others. Born to Iranian refugee-status parents in
Sweden, she experienced her life from the eyes of displaced parents. These early
experiences and hardships shaped Sonja’s foundation and made her the person she is
today.Educated in Sweden, Canada and Spain, Sonja began her career in media
working in radio and continued to create change through her career — from
participating in the United Nations, to serving as a board of director on the YWCA

Canada Board for five years, to being appointed to the West Vancouver Police Board
by the Province of BC in 2020, and most recently led the Intergovernmental Relations
& Strategic Partnerships team at the City of Vancouver. Sonja co-founded Maturn out
of a desire to support women and turn maternity leave into an intentional year. She’s a
proud mother of two who is driven to build a more equitable, compassionate and
inclusive world for future generations.

MEET OUR CO-FOUNDERS



- Megan Smith, VP Human Resources,
SAP Canada

- Devan Vaughn, Director of
Diversity & Inclusion, SAP

As part of a our focus on inclusive career journeys, SAP is committed to
make deliberate efforts and investments to support mothers before, during
and after a maternity leave to positively impact their career trajectory. By
partnering with Maturn, SAP Canada is leading a movement to action the
change we believe is best for our organization, but also for the greater good
of our future. 

This program is the right thing to do, not just
for mothers, but also for SAP’s overall
success as a company. We win as an
organization when we support
mothers experiencing this major life change
during their career. Until now, this
journey has primarily been expected for
mothers to figure out maternity leave on
their own, and our founding partnership on
this first-of-its-kind offering in Canada,
is going to change that. I firmly believe we are
starting a movement for other
companies to follow.

Maturn was built not just to support mothers in a
deep and meaningful way during the most pivotal
year of their life, but also to help forward thinking
Canadian organizations, like the team at SAP,
foster inclusive and equitable organizational
cultures and advocate for stronger systems and
support for working women across 
Canada.

FOR MORE INFORMATION VISIT  MATURN.COM

QUOTES FOR MEDIA USE

- Andrea Loveridge, Business
Transformation Lead, SAP

Canada

- Jen Murtagh, Co-Founder

There is a beautiful ripple effect in
supporting mothers. When we support
mothers, we address systemic gender
inequity, challenge the power gap and
increase economic productivity. 

- Sonja Baikogli Foley, Co-Founder

For interview + media requests:
Andrea Bava, andrea@blitzme.ca | info@maturn.com

The journey to becoming a parent, whether it is for
the first-time or growing your family is different for
everyone and the level of support you need will
vary. Maturn and SAP are providing expectant
parents with structure and resources they may not
otherwise have access to. Having a tool guide you
through this experience is an invaluable way to
ensure we are feeling supported on this journey
from both a personal and professional perspective.


